ATTACHMENT C
SALARY RESOLUTION 25-10



RESOLUTION NO. 25-10

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE KINGS COUNTY AREA PUBLIC TRANSIT AGENCY
ESTABLISHING RULES FOR THE APPLICATION OF EMPLOYEE COMPENSATION RATES AND SCHEDULES
AND RELATED REQUIREMENTS AND ESTABLISHING COMPENSATION RATES AND SCHEDULES FOR FISCAL
YEAR 2025/26.

NOW, THEREFORE, BE IT RESOLVED, that this resolution shall be known as “THE SALARY RESOLUTION"
and hereby establishes a basic salary plan for payment of all Kings County Area Public Transit agency
employees; that said salary plan provides for a bi-weekly pay period; that the basic pay plan and

compensation provisions are applied herein to the several classes or positions as shown in the following
sections:



BASIC SALARY SCHEDULE
SECTION |

The following basic monthly salary schedule of five stop salary ranges shall apply to all full or part-time
employment in Kings County Area Public Transit Agency for those positions assigned to salary range:
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SECTION Il — General Employee CLASSES ASSIGNED TO SALARY RANGE NUMBERS

The following classes are hereby assigned to the salary ranges in the basic salary schedule which are
designated opposite the class titles as shown below:

Salary Monthly
Class Title Range Number Salary
Facilities & Fleet Specialist 221 5418-6614
Fiscal Specialist I/11 204 4576-5583
Transit Assistant 182 3676-4486
Custodial & Maintenance Worker 168 3198-3902

Employees who are designated “Classic Members” of PERS pay the full employee contribution for the
2% at 55 Miscellaneous Plan. Employees who are designated “New Members” of PERS pay the full
employee contribution for the 2% at 62 Miscellaneous Plan.

SECTION Il — Middle Management CLASSES ASSIGNED TO SALARY RANGE NUMBERS

The following classes are hereby assigned to the salary ranges in the basic salary schedule which are
designated opposite the class titles as shown below:

Salary Monthly
Class Title Range Number Salary
Accountant/Auditor 246 6952-8485
Transit Manager 246 6952-8485

Employees who are designated “Classic Members” of PERS pay the full employee contribution for the
2% at 55 Miscellaneous Plan. Employees who are designated “New Members” of PERS pay the full
employee contribution for the 2% at 62 Miscellaneous Plan.

SECTION Ili — Department Head

The following Department Head shall receive compensation within the following band structure:

Classification Band Designation Monthly Salary
Executive Director 4 514,000

Employees who are designated “Classic Members” of PERS pay the full employee contribution for the
2% at 55 Miscellaneous Plan. Employees who are designated “New Members” of PERS pay the full
employee contribution for the 2% at 62 Miscellaneous Plan,

Salary Bands

The selected management position receives the equivalent of a flat rate monthly salary. Kings County
Area Public Transi Agency’s Board has adopted salary bands specifying a minimum and maximum flat



dollar amount {Salary) payable to each position. Adjustments to this flat dollar amount is based on
action of the Kings County Area Public Transit Agency’s Board of Directors.

1. Is notintended to be adjusted periodically based on length of service {which distinguishes Salary
Bands from Salary Ranges which require a consideration of 5% incremental pay adjustments at
predetermined intervals);

2. Salary Bands, may be adjusted by the Board, from time to time but not necessarily annually, and
are to remain fixed for one or more years, during which time salary increase or decrease to an
individual position may be made based on such factors and conditions as the Board deems
appropriate including but not limited to: employee performance, changes in the cost of living
and the Agency's ability to pay.

SECTION IV
BASE AND TIME OF PAY

Compensation shall be paid on a bi-weekly basis within the hourly or monthly rate established for
the class and position to which an individual has been appointed except where otherwise indicated
in this resolution. For accounting purposes, the employment records of all employees whether paid
at the monthly or hourly rate, will be maintained on an hourly basis. The first pay period shall be
from Monday {starting at 0001 Monday morning) to midnight {2400} of the second Sunday
thereafter. Compensation shall be payable on or before the fifth working day after the conciusion of
each pay period for service rendered during the preceding pay period.,

SECTION V
BILINGUAL PAY

Bilingual employees in the Transit Assistant and Fiscal Specialist positions shall be entitled to
bilingual compensation in the amount of $50 per pay period for the use of bilingual skills. In these
positions where highly specialized job knowledge is critical to ensuring that competent and accurate
translation is available and on call as needed.



EFFECTIVE DATE

This Resolution shall take effect June 22, 2025, except as to those items previously approved by
action of the Kings County Area Public Transit Agency, and as to those items the effective date shall

be the date of the Board Action.

The Foregoing resoiution was adopted upon motion by Commissioner

seconded by Commissioner

’

following vote:

AYES: Commissioners

, at a special meeting held May 28, 2025 by the

NOES: Commissioners

ABSENT: Commissioners

Joe Neves, Chairman of the Board

County of Kings, State of California

WITNESS my hand this day of

, 2025

AGENCY BOARD DESIGNEE:

BY:




